My Financial Path

Abetter approach to financial wellness
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Your employees face many financial challenges.
Whether they're new to the workforce, in the middle of
their career or closer to retirement, we can help them
understand how to achieve their financial goals.
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My Financial Path: An effective solution to
address financial wellness

My Financial Path is designed to help your employees prepare for the future with confidence —and is
delivered at no additional cost to your organization.

Financial wellness is the entire experience a participant has with us from enroliment to the time they
leave your organization — and beyond. And because Empower already serves over 9.2 million
individuals who save through channels like web and mobile experiences, call centers, and online or
in-person meetings, we know what it takes to connect with your employees.®
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1:1 messaging and tools that help your employees quickly determine
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5As of June 30, 2019, Information refers to all retirement business of Great-West Life & Annuity Insurance Company and its subsidiaries and affiliates, including Great-West Life & Annuity
Insurance Company of New York, marketed under the Empower Retirement brand.
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The Empower participant
experience gives your
employees a head start

The Empower participant experience can give all your employees
an advantage. While many workers today don't understand how

their workplace plan can help them afford retirement, each of

43% of individuals who use your employees will receive a personal forecast — their Lifetime
our online or mobile Income Score™. We demystify the math of retirement, helping
experience make a change employees see how small adjustments in savings can help yield
to their savings strategy”® income in retirement.

My estimated retirement income

Taylor Smith

6 Empower participant data, 2018.
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NEXTSTEP EVALUATOR
Guide your employees to their top
financial priorities

Your employees are like many in the workforce today — they know they need to get their finances
together, but they lack the time to prioritize the first step. Our Next Step Evaluator can help them
determine their next course of action. We already know basics about them — like age, income and
savings patterns — through plan data, and an additional short evaluation provides strategies to pursue.

No lengthy worksheets — just a simple series of questions to gauge their financial goals, uncover

stressors and provide reassurance along the way.

What comes next? We'll direct them to resources to address their goals.

Take the next step towards making your money work even harder for you as well as alleviating your top financial concems

Your concerns Financial experts recommend

it looks like you are on track! Check out yo
ided leaming, interactive tools
ors and more licensed profession:

Great Work! We can help you map out your retireny i
You've worked hard to reach this m our

for the years ahead

m SCHEDULE A PHONE CONSULTA

Your employees can get their own personalized action plan in three minutes or less
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STUDENT DEBT SOLUTIONS
Reduce the stress of your employees’
student debt

The Empower Student Debt Solution is designed to help your employees reduce the financial stress
associated with student debt.
The program offers guidance tools, education on forgiveness programs and lending products that can help employees save on their student

loan payments. Your employees will have access to an easy-to-use evaluation tool. After two simple steps, they will receive a

personalized evaluation that provides them with education and guidance based on their unique situation.

You canalso help your employees pay down their student debt with payments to the debt directly, or with contributions to the retirement

planbased ontheir studentloan payments.

THE STUDENT DEBT CRISIS IMPACTS ALL GENERATIONS

2 IVI Americans over age 60
° hold student debt®

o of Americans with student debt
o have made financial sacrifices®
As aresult,

0/ delayed contributions
o to a retirement plan’

7 An additional fee for sponsor-directed contribution may apply.
8 Forbes, Student Loan Debt Statistics: A $1.5 trillion crisis, February 2019.
9 2018 EBRI/Greenwald Retirement Confidence Survey.
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HEALTHCARE SAVINGS ACCOUNT

Many employees don't fully appreciate HSA benefits and tax advantages. The Empower HSA offers
the tax benefits and conveniences you expect — but is presented to your employees in the context
of retirement savings. Your employees will be able to see their HSA as a long-term savings vehicle,
model savings scenarios and even look at personalized forecasts for out-of-pocket expenses in

retirement like Medicare, dental insurance and other expected expenses.

7in 10 workers want more education on HSAs in the workplace”

—_—
EMPOWER Home  Account Investing help  Me & My Money

Retirement income  Healthcare costs  How do | compare

$25,482.00

My estimated retirement healthcare costs of my goal Total account balance
Empower 401(k)_Plan
Age 65 Empower HSA Account

® Estimated monthly healthcare costs $872
My HSA is projected to cover $93

Insurance premiums Additional out-of-pocket costs

Doctors & Tests (Part A & B) $301 @ Doctors & Tests

@ Prescription Drugs (Part D) $236 Prescription Drugs Plan messages

Medicare Supplemental $215 @ Hearing & Vision

Dental Insurance $47 @ Dental Simplify

An easy way to do so is to consolidate
outside retirement accounts into your
Empower Retirement plan.You can
benefit from one website, one
statement a...View more

Plan savings  Health savings account ~ Social Security ~ Other assets  Income gap

Empower 401(k) Plan

‘-

10 EBRI Retirement Confidence Survey, April 24, 2018.
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SHORT-TERM SAVINGS
Help employees prepare for
unexpected expenses

Many employees would save more in their retirement plan if they had the basics covered.
That's why it's important to make sure your employees understand how to be prepared for

unexpected situations.

The Next Step Evaluator can take each individual through a series of questions to determine what
financial steps they may take. One possibility is to consider building a short-term savings fund. We'll
give them valuable advice about different types of accounts dedicated to dealing with emergency
circumstances, such as healthcare, costly repairs and loss of income.

Your employees can take actionable steps toward their future and become more engaged with

the plan.

Only half of

workers today have
emergency savings'

11 The Federal Reserve's Survey of Household Economics and Decision-making (SHED), 2019.
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RETIREMENT INCOME PLANNING
Turning your employees’ savings into
Income in retirement

Your employees may have spent a significant amount of their lives accumulating assets and planning
their own unique retirement experiences. Now they need to understand how to manage those
assets and create income in retirement. At Empower, we understand how to optimize retirement
income and can help your employees achieve their goals.

Our licensed retirement consultants can help your employees with their overallincome and spending strategy. In addition

to a complete set of planning tools and flexibility of investment solutions, they will work with your employees to discuss their

situation, including:

+ Social Security.

+ Healthcare.

+ Income and spending models. /

+ Retirement asset consolidation.

At Empower, we will also serve as fiduciary for participants

regarding their investmentadvice.

At Empower, we are transforming retirement and helping
your employees achieve their financial goals
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LEARNING CENTER
MODULES

BUILDING EMERGENCY SAVINGS » BUYINGA
HOME « CARLOANS = CERTIFICATES OF
DEPOSIT(CDs)  CHECKINGACCOUNTS
CONSIDERING HOMEOWNERSHIP « CREATING
ABUDGET » CREDIT CARDS » CREDIT SCORES
AND REPORTS « DEBT MANAGEMENT « FAMILY
CONVERSATIONSABOUT MONEY « HEALTH
SAVINGSACCOUNTS « IDENTITY PROTECTION »
INVESTMENT « PROPERTY « MOBILEAND
ONLINE BANKING * MORTGAGE RELIEF
MORTGAGES  PAYING FOR COLLEGE »
PLANNING FOR RETIREMENT « PREVENTING
OVERDRAFT FEES  REVERSE MORTGAGES
SAVINGSACCOUNT = SHOPPING FOR
INSURANCE  TAXES: THE BASICS « WHEN TO
COLLECT SOCIALSECURITY

LEARNING CENTER

Give your employees the
learning and education
resources they need

Our Learning Center provides an integrated solution to retirement
planning and saving — and allows us to engage employees at
every touchpoint. We offer clear, straightforward educational
resources and automated solutions to make it easy for your
employees to get the help they need when they need it — and
take action when it counts.

Protecting Life events Spending

Contentis categorized by topic (listed below) in multiple learning formats, including

learning modules, tools, articles, videos and checklists:

+ Retirement + Investing - Life events

+ Savings + Protecting - Spending

Individuals can also explore a variety of financial wellness topics such as emergency
savings, debt management, paying for college, buying a home, planning for retirement
and many more. We have also included eight planning and life event checklists around
specific life events, such as having a baby or getting married, and will continue to

develop content thatis relevant and meaningful to your employees.
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EMPLOYEE ENGAGEMENT
Promoting financial well-being to your

employees. And seeing results.

Each employee’s financial situation can change over time, and that's why they'll see reminders about

My Financial Path with campaigns along their savings journey. If you wish to promote Financial

Wellness to your employees in the workplace, we can support you with additional targeted

campaigns, content, meeting materials and more.

With Empower, you'll be able to see results. Through our Plan Service Center, new web analytics

tools will show you the impact of employees accessing tools like the Learning Center.

Get money advice without
the two-hour lecture from
your parents

E

Get answers in three minutes or less
on My Financial Path

Take control of your finances, stay on track to meet your goals and
get help striking a balance between living for today and planning for
tomorrow. Log in to your account and click on My Financial Path for
personalized, actionable solutions.

GET STARTED

How My Financial Path can help you
pursue your financial freedom

8&8

NEXT STEP EVALUATOR

Get a financial action plan specifically for you
and your situation by answering a short series
of yes and no questions.

INTRODUCING MY FINANCIAL PATH

We can help you figure out
your next financial move

See the best way to spend your next dollar with
My Financial Path

Take control of your finances, stay on track to meet your goals and
get help striking a balance between living for today and planning for

tomorrow. Log in to your account and click on My Financial Path for
personalized, actionable solutions.

GET STARTED

How My Financial Path can help you
pursue your financial freedom

&88

NEXT STEP EVALUATOR

Get a financial action plan specifically for you

“® am

Take the next step toward
your financial freedom

See how to spend your next dollar at My Financial Path

Take control of your finances, stay on track to meet your goals and
get help striking a balance between living for today and planning for
tomorrow. Log in to your account and click on My Financial Path for
personalized, actionable solutions.

GET STARTED

How My Financial Path can help you
pursue your financial freedom

&8’%

NEXT STEP EVALUATOR

Get a financial action plan specifically for you
and your situation by answering a short series
of yes and no questions.
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For more information, contact
your Empower representative

Not all features currently available. Some features are under consideration and/or in development. Presented for discussion purposes; non-
binding and subject to change without notice.

Securities offered by GWFS Equities, Inc., Member FINRA/SIPC, marketed under the Empower brand. GWFS is affiliated with Great-
West Funds, Inc.; Great-West Trust Company, LLC; and registered investment advisers Advised Assets Group, LLC and Great-West Capital
Management, LLC, marketed under the Great-West Investments™ brand. This material has been prepared for informational and educational
purposes only and is not intended to provide investment, legal or tax advice.

The Empower Retirement Student Debt Solution is provided by CommonBond, Inc. which is not affiliated with Great-West Life & Annuity
Insurance Company, Great-West Life & Annuity Insurance Company of New York or their subsidiaries and affiliates.

IMPORTANT: The projections, or other information generated on the website by the investment analysis tool regarding the likelihood of various
investment outcomes, are hypothetical in nature, do not reflect actual investment results and are not guarantees of future results. The results
may vary with each use and over time. Healthcare costs and projections, if applicable, are provided by HealthView Services. HealthView Services
is not affiliated with GWFS Equities, Inc. Empower Retirement does not provide healthcare advice. A top peer is defined as an individual who is
at the 90th percentile of the selected age band, salary range and gender.

Investments are not FDIC insured, are not guaranteed by Optum Bank® and may lose value.

Educational, communication and operational services regarding Empower HSA may be provided by registered representatives of GWFS. By
electing Empower HSA, plan participants are contracting directly with Optum and its affiliates for this service. GWL&A, or its subsidiaries or
affiliates, is not affiliated with Optum and is not responsible for their services.

Health savings accounts (HSAs) are individual accounts offered or administered by Optum Bank®, Member FDIC, and are subject to eligibility
and restrictions, including but not limited to restrictions on distributions for qualified medical expenses set forth in section 213(d) of the
Internal Revenue Code. State taxes may apply. Fees may reduce earnings on account. This communication is not intended as legal or tax advice.
Please contact a competent legal or tax professional for personal advice on eligibility, tax treatment and restrictions. Federal and state laws and
regulations are subject to change.

All Optum trademarks and logos are owned by Optum®. All other brand or product names are trademarks or registered marks of their
respective owners. Because we are continually improving our products and services, Optum reserves the right to change specifications without
prior notice. Optum is an equal opportunity employer.

The charts, graphs and screen prints in this presentation are for ILLUSTRATIVE PURPOSES ONLY.
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